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	Members (including yourself)
	Project 1 – Attendance of Meetings
	Project 1 – Quantity of Contributions 
	Project 1 – Quality of Contributions
	Project 2 – Attendance of Meetings
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	Column Total
	100
	100
	100
	100
	100
	100
	600


Instructions
Fifty percent of an individual's grade on the group projects is based on teammate evaluations. These evaluations allow the reallocation of group points to those individuals who did the most work. As a result, if a group got 100% on the projects, certain individuals could receive as little as 50%.
You now have the opportunity to evaluate the performance of your teammates. You are to rate other team members’ performance as measured by relative percentage of the total effort. You must also rate yourself, but this score is for comparison purposes only and will not be included in the Peer Evaluation Score.
Each team member’s completed form is required before the team’s grades can be assigned. If an individual fails to complete and return this evaluation, she or he will not receive credit for the group projects. Each column MUST total exactly 100 points.  All 100 points must be allocated in each column. Any single team member may be allocated from 0-100 points per column but if one member gets 50 points then the remaining members split the remaining 50 points for that column. Let us repeat it: each column must total exactly 100 points. Row totals, however, do not need to equal 100 points. 
For example, in case of a four-member team which obtained 20 out of 30 points for the group projects:
1. Suppose the first member received 150 points as the average row total (that is, this member did 25% of the work, i.e., 150/600=25%). Then this person will get 20 points, by calculating: (20 * 50%) + (20 * 50% * number of members * 25%). 
2. Suppose the second member received 200 points as the average row total (that is, this member did 33% of the work, i.e., 200/600=33%). Then this person will get 23.2 points, by calculating: (20 * 50%) + (20 * 50% * number of members * 33%). 
3. Suppose the third member received 120 points as the average row total (that is, this member did 20% of the work, i.e., 120/600=20%). Then this person will get 18 points, by calculating: (20 * 50%) + (20 * 50% * number of members * 20%). 
4. Suppose the fourth member received 130 points as the average row total (that is, this member did 22% of the work, i.e., 130/600=22%). Then this person will get 18.8 points, by calculating: (20 * 50%) + (20 * 50% * number of members * 22%). 
For each one of the team members you will score, feel free to write a justification / explanation on the back of this sheet (a justification is required if you give a significantly low score to one of your teammates). Before turning in the sheet, CHECK YOUR ARITHMETIC. Column total must be 100. Row total need not be 100.
